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--OUR VISION--

To be a Regional Centre of Excellence in Labour Studies and Globally Renowned Labour Institution

--OUR MISSION--

Building the capacity of workers, employers and government officials in Labour and
Industrial Relations through Training, Research, Education and Inter-Institutional linkages to

promote Labour Management Relations Best Practices and Industrial Harmony for Sustainable Development.



DIRECTOR-GENERAL’S MESSAGE
As the year 2009 rolled by, it is my pleasure to present to you MINILS’ Training Programmes for 2010.
With over 20 years of experience in providing Labour Education, MINILS has significantly contributed to Industrial
Harmony, Organizational Effectiveness, Social Legislations and Policies in Nigeria. Today, the Institute has
extended labour education beyond its geographical and historical boarders, by building an array of national and

international partners to ensure best practices in industrial relations system of the country. The focus of the

Institute over the years has been on promoting collaborative approach and building consensus among the tripartite
stakeholders in the process of organizational and national development.

In the Institute, we strive to create a stimulating and conducive learning environment in a diverse society with experienced resource
persons to meet the dynamic learning challenges and changes in the society at large. We also offer tailored-made short term training
programmes, advisory and consultancy services. Arrangement has also been concluded for the take-off of the Diploma and Certificate
Courses in Labour and Industrial Relations through our long distance education programmes. The Diploma programme is specially
packaged to enable professionals in Labour and Industrial Relations update their knowledge and skills in response to emerging challenges
and opportunities in an ever-changing global economy.

There is no doubt that 2010 will be a challenging year considering the global financial crisis that has great implications for labour and social
programmes especially employment relations, social security, labour market trends and a host of working conditions. MINILS is however set to

provide quality education that will strengthen and broaden the capacity of stakeholders to respond positively to the daunting challenges.

As we move ahead in the year, we are counting on your support and continuous patronage to actualise the vision of the Institute, in providing
qualitative and responsive labour education capable of meeting the needs of the complex and dynamic environment occasioned by the new
world economic order.

I sincerely welcome you on board for the 2010 training programmes.

Signed
John ‘Niyi Olanrewaju, Ph. D
DIRECTOR-GENERAL/CHIEF EXECUTIVE



MINILS MANDATE
Michael Imoudu National Institute for Labour Studies (MINILS) is Nigeria’s foremost Institute for labour education. The Institute
was established in 1986 by the Federal Government of Nigeria’s statutes, and is administered under a seminal and inclusive

arrangement involving Government, Labour, and Employers.

MINILS mandate is to provide workers’ education. Pursuant to this mandate, the Institute is involved in several activities in the
areas of Training, Research, Education, Publication and Consultancy. The Institute undertakes extensive initiatives aimed at
building the capacity of workers and their unions; promoting exchange between Industrial Relations parties in the interest of
Industrial Harmony; developing international linkages to encourage best practices and global solidarity and; advancing the

frontiers of knowledge on labour matters.

Every year, at least two thousand workers from both the public and private sectors of the Nigerian economy benefit directly from
the capacity building programmes of the Institute. The vision is for MINILS to be a regional centre of excellence within West

Africa, and an internationally renowned labour Institution.
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2010 COURSE CALENDAR

COURSE TITLE DURATION &
DATES

Organising and Mobilizing 4 Days
Strategies for Trade Union 20th —23rd
Effectiveness April, 2010
Global Trends in Labour-
Management Relations; 4 Days
Enhancing Sustainable 4th — 7th
Organizational Growth May, 2010
Through Quality Labour
Administration
Emerging Issues in Nigerian 4 Days
Industrial Relations System: 11th—14th
Implications for Organisational = May, 2010
Development
Conflict Prevention, Resolution 4 Days
and Transformation as a 18th —21st
Panacea for Enterprise May 2010
Development
Emerging Issues in Social 4 days:
Security; Agenda for Trade 1st —4th
Unions and Management June, 2010

TARGET AUDIENCE

General Secretaries, Presidents, Chairman/Chairperson,
Representatives of Employer Associations and Non
Governmental Organisations, others charged with
Organising and Mobilizing Responsibilities

Officials and Members of Trade Unions, Government
Establi shments and
Associations; Personnel/Admin./Industrial Relations
Officers /Manager. Other officers whose job schedule
involves Labour Administration

Officials and members of Trade Unions, Government
Institutions, Employers Associations and Non-
Governmental Organisations (NGOs)

Officials of Ind. Unions, NLC, TUC. CTUC, NGO. Special
Adviser consultants to the States or Federal Govt. on
Labour matters. Head of Govt. Parastatals & other
Govt officials, Clerks of the House Assemblies,
Chairmen and Members of the House Committee on
Labour Matters and others responsible for
maintaining industrial peace.

Organizing Secretaries of Trade Unions, Members of
JNCs, Personnel and Industrial Relations Officers and
Workers that interface between their Organizations
and the Public

5

Repr e

VENUE

[lorin

Central
Hotel,
Kano.

[lorin

[lorin

[lorin

FEE

25,000.00

30,000.00

25,000.00

25,000.00

25,000.00



4 Days
LIRS Gender [ssues in Micro- gth—11th
Enterprise Development June, 2010
Conflict Resolution Strategies 4 Days
and Implications for 15th —18th
Organisational Growth June 2010
4 Days
AP Innovative Management 22nd - 25th
Practice in a Changing June, 2010
Environment
Rethinking Labour Governance 4 days:
and Administration within the 6th —gth
Context of Globalization and July, 2010
National Reforms.
Labour Laws and Employment 4 days:
Regulations for Trade Union 6th — Oth
Officials July, 2010
Special Three day Workshop 4 days:
on Health and Stress 6th —Qth
Management July, 2010
Workshop on Leadership and 3 days
Strategic Change Management 13th—15th
for actualizing the MDGs for July, 2010
effective service delivery

Officials of Industrial Unions, Senior Staff and

Emp | o Wseorisions, N Gl@Bow Officers, and
Research Officers, Senior and Middle level Officers in
the National and State Planning Commissions,
Women Officials of Industrial Unions

[lorin

Government and Trade Union Officials HR Managers,
Representatives of Employers Association and other
Officers in charge of Negotiation

Modotel
Owerri

Managers of Private and Public Sector Organization,
Officials of Industrial Unions, NLC, TUC, CTUC, NGO,
ManagementSt a f f and ot her ir
management practices

[lorin

Representatives of Trade Unions, Government
Agencies and Empl oyers
Resources Managers, Officials of Non-Governmental
and Civil Society Organizations (NGOs and CSOs)

[lorin

Officers of Industrial Uni o n s , Seni or St a
Associations, Government Officials, HR Managers/Officers
and Supervisors

[lorin

Trade Union Officials, Labour Officers and Factories
Inspectors, Establishment, Industrial Relations Officers
and Occupational Health and Safety Officers in the Private
and Public Sectors

[lorin

Heads of Service of State, Special Advisers to State
Governors on Industrial and Labour Relations, Permanent
Secretaries of Estab. and Training Matters. Officials of NLC
and TUC, President, General Secretaries, Chairmen of
Labour Unions. Other Officials whose jobs involve Human
Capital Administration

6

Centre,
Federal

Abuja

Conference

Secretariat,

25,000.00

30,000.00

25,000.00

25,000.00

25,000.00

25,000.00

40,000.00



Sustainable Enterprise

AU Promotion through effective
Human Resource Management
Practices

Productivity Schemes and
Work Ethics for Achieving
Organisational Competitive
Edge

Improving Productivity
through efficient Occupational
Safety and Health (OSH)
Management

AR Workshop on Protocols and
Etiquette

Labour Laws and Employment
Regulations

Emerging Trends in Conflict
Resolution and Management:
Utilizing the Alternative
Dispute Resolution Mechanism
(ADR).

Strengthening Collective
JM0fElsit Bargaining and Social Dialogue
to achieve Industrial Harmony

P
p /P )
S
B

4 Days
20th - 23rd
July, 2010

4 Days
20th - 23rd
July, 2010

4 days:
20th —23rd
July, 2010

4 Days
3rd - 6th
August,
2010

4 days:
3rd — 6th
August, 2010

4 days:
17th - 20th
August,
2010

4 days
24th _27th
August,
2010

Official of Industrial Unions, Senior Staff Association, French
Employers’ Associations, Women in Management and village
Leadership Positions in the Union Public and Private Badagry
Sector, Government Officials. Lagos

Officials of Industrial Unions and their Affiliates;
Wor kers and Representat:i [lorin
Associations, Personnel Officers and Managers

Managers from Private and Public Sector [lorin
organizations, Consultants, Trainers Concerned with

Human Resources Management and Enterprise

Improvement, Organized Labour Representatives

Officials of the Indust r i a | Uni ons, E
Associations, Govt officials, Special Ilorin
Adviser/Consultants to the State/ Federal Govt on

Labour Matters, Head of Govt Parastatals, & other

Govt Officials, Clerks of the House of Assemblies.

Officials of Trade Unions, Government Establishments

and Employers’ Associ at.i Ilorin
Industrial Relations Officers /Managers in the Public

and Private Sectors

Of ficials and members df
Associations, Trade Unions Officials and other Ilorin
Interest Groups

Trade Union Executives, Representatives of NECA, Women

MAN, Government Institutions and Agencies Development

concerned with Post-Reforms Evaluation Centre
Kaduna

30,000.00

25,000.00

25,000.00

25,000.00

25,000.00

25,000.00

30,000.00



Strategic Planning for
Harmonious Industrial
Relations Practices in a
Changing Economy
LB Workshop on Entrepreneurial
Skills Development

Basic Business Management
Tools for Small and
Medium Scale Enterprises
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Techniques for Information
Gathering and Utilization for
Effective Negotiation

Workshop on International
Labour Standards (ILS) and
Wor ker s’
Rights/Responsibilities

Promoting Effective
Leadership and Management
Techniques

Dynamics of Trade Union
Capacity Building in a
Changing World

..--.. =
£/ %
»)

4 days
7th _
10th Sept.,
2010

4 days
7th — 10th
Sept,, 2010

4 days
7th _ 1Qth
Sept.,, 2010

4 days
7th _ 1 (th
Sept,, 2010

4 days
14th—17th
Sept., 2010

4 days:
215t —24¢th
Sept,, 2010

4 days
21st—24th
Sept,, 2010

Officials and Members of Industrial Unions, Senior
Staff Associations, Nigeria Labour Congress and Trade

Union Congress of Nigeria

Human Resource/Personnel Managers, Potential

Retirees, Trainers, Consultants, Local Government

Officials, Project Officers and other Individuals

interested in Skill Development

Of ficials of NGO’ s
Personnel/Establishment/Supervisors,

and

Managers, Association of Women in Public and
Private Sectors, Establishment Officers in both

Private and Public Enterprises irrespective of their

E

functional titles who are responsible for managing an

enterprise.

Officials and Members of Trade Unions, Government
Institutions, Employers Associations and Non-
Governmental Organisations (NGOs) Officials and

Members of Trade Unions,

Officials of Government Establishments at all Tiers

and Ar ms, Wor ker s
Ci vil Right s

Leaders of Workers Groups, Heads of Departments;
Human Resource /Personnel/Admin Managers and

Representatives of Employers ‘Associations

General Secretaries, Deputy Secretaries, Organising

and
Organi zati o

En

Secretaries and other top officials of Industrial Unions

and Senior Staff Associations

8

[lorin

[lorin

[lorin

[lorin

Bishop
Kelly,
Pastoral
Centre,
Benin City

[lorin

Ilorin

25,000.00

25,000.00

25,000.00

25,000.00

30,000.00

25,000.00

25,000.00



Industrial Relations and
Employment Practices in a
Global Economy

Organizational Transformation
through Effective Conflict
Management

ADLP 78

Emerging Collective
Bargaining strategies and
Techniques with Effective
Contract Language

NI Issues in Pension Reforms and

Administration in Nigeria

Gender Policies and Practices
in Employment Relations

TUE 73-R

Special Workshop on Strategic
Leadership Development

4 days:
5th _ gth
Oct,, 2010

4 days
12th —15th
Oct., 2010

4 days:
2nd _ Gth
Nov., 2010

4 days
2nd _ Sth
Nov., 2010

4 days:
16th —19th
Nov., 2010

4 days
16th —19th
Nov., 2010

Officials and Members of Trade Unions,

Representatives of Government Institutions/Agencies [lorin
and Employers’ Associ at.i

Industrial Relations Officers

General Secretaries, Deputy General Secretaries,

Organizing Secretaries, Officials of Industrial Unions, NIIT Zaria

senior Staff Associ at.
Associations, Personnel /Establishments,

Labour/Industrial Relations Officers

on

Officials and Members of Trade Unions,

Representatives of Governmenta nd E mp | oy Celebrities,

Associations, Personnel/Admin./Industrial Relations Enugu
Officers

Industrial Unions, (NLC & TUC), Industrial Relations
Practitioners, Emp | oyer s’ Associ a llorin
Personnel/Establishments, Labour/Industrial

Relations Officers.

Officials of the Trade Unions, Senior Officials of

Ministry of Labour, Ministries/Department of Women Ilorin
Affairs at State/ Local Government Levels, Gender

Desk Officers of NGOs/CBOs

Officials of Trade Unions, Government Establishments Owena
most especially Representatives of the Public Service Hotel
Joint Negotiating Councils (JNC), Personnel Managers, Akure

Opinion Leaders

25,000.00

30,000.00

30,000.00

25,000.00

25,000.00

30,000.00
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Workshop on Transition from
Paid-Employment to blissful
Retirement Life

Strategic Grievance Handling
for Organizational
Effectiveness

Optimizing Enterprise
Performance in an era of
Global Economic Crisis

Dynamics of Trade Union
Capacity Building in a
Changing World

4 days:
7th _ 1 Qth
Dec., 2010

4 days:
7th _ 1 (th
Dec., 2010

4 days
14th —17th
Dec., 2010

4 Day
14th —17th
Dec., 2010

Officials of Industrial Unions, Employe r s
Associations, Information Officers, Pensions Desk
officers and Union

Secretariat Employees

Officials of Govt. Institutions, Trade Unions and
Empl oyers’ Associat:i
Personnel/Admin/Industrial Relations
Officers and Managers in the Organized Private
Sector

Govt. Officials, Special Adviser/ Consultants to the
State/ Federal Govt. on Enterprise Development and
Economic Matter, Researchers, Trainers,
Management Staff, Senior Staff Association,
Employers’ Associations

General Secretaries, Deputy Secretaries, Organising
Secretaries and other top officials of Industrial Unions
and Senior Staff Associations

10

ons:

[lorin

[lorin

[lorin

I[jebu-Ode

25,000.00

25,000.00

25,000.00

30,000.00



FURTHER INFORMATION AND-ACTIVITIES

STAKEHOLDERS' SUMMIT

The Institute plans to hold the next edition of the Stakeholders' Summit within the fourth quarter of 2010. The summit is a forum
where all stakeholders of MINILS, namely, Labour, Government, Employers and Academia meet to review the state of the MINILS
project, brainstorm and proffer enduring solutions and suggestions viz-a-viz its programmes, prospects, problems and challenges.

The exact date will be communicated in due course.

SPECIAL WORKSHOPS FOR CATCHMENT AREAS

As part of our outreach efforts to our host and catchment states, the following programmes have been specially designed and
packaged at highly subsidized fees for state and organizations within and around Kwara State.

x  Workshop on Joint Consultation and Collective Bargaining for Directors of Personnel in State and Local Government Services.

x  Workshop on International Labour Standards, Occupational Safety and Enterprises Productivity for Industrial Establishments

in Oyo, Niger, Ogun, Lagos, Osun, Kogi, Ondo and Kwara States.

Venue: MINILS, Olunlade Village, Ajasse-lpo Road, llorin
Duration: 2 Days
Fee: N10, 000.00 (Ten Thousand Naira) only per participant

Date: To be fixed at client's request

Interested states, organizations, and individuals are advised to contact the Institute for exact dates of these workshops early in the

year.
11



DIPLOMA PROGRAMME

Admission Requirements

The DILR programme shall admit applicants with the following educational qualifications:

x Holders of Senior Secondary Certificate (SSC), WASC or GCE'O' level with four credits, including at least a Pass in English
Language plus at least two years working experience;

x Holders of Teachers' Grade II Certificate merit/credit including at least a pass in English Language plus at least two years
working experience;

x Holders of Certificate in Trade Unionism and Industrial Relations (Plus at least three years working experience);

x Candidates with at least ten years relevant working experience, who can satisfy the Institute that they will profit from the
programme, but have lower educational qualifications, will also be considered.

Duration: Two years (Low Residence)

Commencement: March, 2010

Mode: Distance learning-Correspondence, e-learning.

Programme Objectives:

In this era of globalization and tremendous change occasioned by rapid development in ICT, the programme will among others:

X Acquaint students with the rudiments of industrial relations practice.

x  Equip them with necessary skills to apply basic Labour Management principles in their day-to-day activities.

x Introduce them to the world of ICT in order to function effectively in this time of rapid change. They would be grounded in

basic knowledge of Trade Unionism and Industrial Relations.

12



Course Content

The course content will include amongst others:

U General studies History of Nigerian Trade Union Movement.
U Industrial Relations: Principles and Theories

U Collective Bargaining

U Industrial Disputes and Conflict Management
U Introduction to Computer Appreciation

U Trade Union Organisation and Administration
U Labour Administration

U Leadership Style and Management System

U Research Project

U Labour Economics and National Development
U Labour Laws and Employment Regulations

U Human Resources-Management

Methodology

x  Correspondence

x E-learning

x Lectures

x Examination of decided cases (Case Studies)

x  Syndicate discussions, etc.

13



FACILITIES

MINILS, llorin has a range of facilities foeveryone Some highly subsidized for the comfort of both staff and student and others totally free for
the development of # entire community. Whether leased temporarily or made available for use at no fee, our trained handlers are always arot
to ensure that the facilities are enjoyed without difficulty. In its quest to make life easy and bring technology clogerytme the management

of MINILS, llorin gives equal opportunity to everyone to use any of our@ampus facilities.

LIBRARY/RESOURCE CENTER

Other than relevant books on Industrial Relations, International Labour Organization (ILO) reports and publication#rdg lis stocked with
recent books, journals and other materials for academic research, education enlighten and general information purpoaesilablsoare
souvenir, artifacts, Archival materials and branded items.

ACCOMMODATION

Our halls of residere provide decerdiccommodatiorped spaces are comfortable for night's rest. It is modestly furnished with satellite reception.
A 40-room selfcontained apartment, donated by the Kwara State Government is now available fartese.is also an efficientadteen to cater

for the needs of participants.

COMPUTER LAB
Our ultra-modern computer lab is equipped with internet facilities to supplement the printed materials in the main library.

Application forms are obtainable with the payment of one Thousand Nainly by bank draft payable to MINILS.
Please send completed forms to:

The Director -General/Chief Executive Officer

Michael Imoudu National Institute for Labour Studies,

Km7 Ajase-lpo Road,

Olunlade Village,

P.M.B. 1524

llorin Kwara State, Nigeria.

Tel: 234-0803-451-9032

Email: minils1986@yahoo.com minilsni@minilsnig.org
14



mailto:minils1986@yahoo.com
mailto:minilsni@minilsnig.org

CONSULTANCY SERVICES

In-Plant Programmes

In addition to the regular courses advertised above, the Institute also organizes tailor-made seminars/workshops to meet specific
organizational needs upon request, at any time of the year, for varying duration and at any location of client's choice. Clients may
choose from any one of our regular programmes to be customized in line with identified needs and peculiarities or they may prefer

an entirely new theme of their choice.

Advisory and Other Services

The Institute is also equipped to undertake advisory and intervention services for states, organizations including trade unions.
These services include but are not limited to the following:

x Trade Union/Labour Research and Education

x Training Needs Assessment /Analysis

x  Crises Management and Control

% Organization of Trade Union Conferences and Seminars

x Labour Policy Analysis/Evaluation

X Training of Trainers

x  Collaborative Training and Research

x  Entrepreneurial Skills Development, etc.

15



RESOURCE PERSONS

Apart from its stable of highly qualified, well-trained, exposed and experienced training faculty, the institute also regularly invites
seasoned and reputable IR experts, professional trade unionists, HR practitioners, technocrats and accomplished OPS operators as
guest resource persons on its programmes to enrich the learning experience and boost social dialogue. In addition, MINILS enjoys
the cooperation and goodwill of such international organizations as the ILO, MASHAV (of the State of Israel), WAMDEVIN, the
American Center for International Labour Solidarity, the National Labor College, Maryland, USA-to mention just a few of those

Institutions whose staff and specialists also contribute to, and facilitate on our training programmes from time to time.

AVAILABLE FACILITIES

Apart from its excellent training facilities including internet connectivity, a well-stocked, computerized resource centre, the
Institute has a 40-room ensuite apartment and a 60-room modest hostel-type accommodation equipped with indoor games and
satellite reception located on its beautiful, serene campus an ideal place for adult learning. There is a modern canteen with an
efficient catering service, a functional generating plant to complement public electricity supply and boreholes to ensure

uninterrupted and hygienic water supply.

IMPORTANT NOTICE
x  Course fees cover seminar bag, course materials, snacks and lunch for participants.
x Fees are payable before commencement of courses in certified bank cheque or draft drawn in favour of:
"Michael Imoudu National Institute For Labour Studies, llorin".

x Cash payments will also be accepted at seminar venues.

16



Contact Persons:

For further enquiries on courses, consultancy and Academic programme, please contact either of the following persons:

x All LMR Courses: Mrs. M. O. Folorunsho 08034090586
Mr. Ezekiel Ayorinde 08036145550
x All TUE Courses: Mr. F. B. Onaeko 08033701958
Mr. J. O. Fagbemi 08037122253
x All ADLP Courses: Mr. S. |. Alabi 08056725278
Mrs. O. A. Ajiboye 08033773265

To aid our preparation for your anticipated participation in our programmes, please complete the course nomination (which may
be reproduced as required). Detach and send to:

The Director General

MICHAEL IMOUDU NATIONAL INSTITUTE FOR LABOUR STUDIES,

KM 7, Ajasse-Ipo Road,

Olunlade Village,

P. M. B. 1524, llorin, Nigeria

Tel: 031-749233

Mobile: 08034519032

E-mail: minils1986@yahoo.com, minilsni@minilsnig.org
17
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NAMES

John ‘Niyi Olanrewaju
B.A., (Lag), M.Sc., MPA, (Ilorin)
Ph.D (Capella ,MN, USA)

F. T. Rafig-Alaji
B.Edu(Maiduguri)
MILR (Ilorin)

M. O. Folorunsho

B.Ed, M.Sc.(Ind. Sociology)
MILR(Ibadan)

Joyce O. Emuchay
B.A., M.A, MILR, Ph.D(Ilorin)

S. I. Alabi
B.Sc., MBA, MILR (Ibadan)

F. B. Onaeko
B.Sc(Ibadan), M.A. (Hague)

O. A. Ajiboye
B.Sc., (IRPM) Lagos
MBA (Ilorin)

Ayorinde Ezekiel
B.Sc. Econs(Jos)

M.Sc (IRPM)Lagos
MBA (Ilorin)

INTERNAL RESOURCE PERSONS

DESIGNATION
Director-General/CEO

Director/Head
Planning, Research &
Curriculum Development Dept

Director/Head
Labour/Mgt Relations Dept

Ag Director/Head
Administration Dept

Ag Director/Head
ADLP Dept

Ag Director/Head
Trade Union Education Dept

Chief Training & Dev. Officer

Chief Training & Dev. Officer

18

AREA OF SPECIALIZATION

Organizational Behaviour, Leadership & Strategy,
and Conflict Management/Negotiation Skills

Gender Issues, and Communications

Ind. & Rural Sociology, Gender & Developmental
Studies

Gender Issues, Conflict Management &
Labour Relations

Industrial Relations & Labour Laws,
Collective Bargaining & Population Studies

Ind. Sociology, Organizational Behavior, Peace
Studies, Ind. Rel., Small Scale Ind. & Gender Issues

Industrial Relations & Personnel Management

Labour Economics, Ind. Relations
HRM & Small Business Development



John O. Fagbemi
B.Ed(Ilorin), M.Sc
Psy(Lagos), MILR(Ilorin)

Anisha E. C.
B.Sc(Benin), PGDE
M.Sc(Kano)

Madamori Clement
MBA

T. A. Tinuoye
B.Sc(Soc), MILR, M.Sc(Soc)
M.Sc(Int’l Relations)Ilorin

Raji Michael
B.Sc, M.Sc (IRPM) Lag

S. S. Adamade
B.Sc(Accounting) Cal,
M.Sc(Mgt) Ilorin

Ajayi A. R.
B.Ed., M.Ed. (Tlorin)

Ogar Joseph
B.A.(Hons)

Bamidele Onibaniyi
B.Sc(Ed) Economics (Ilorin)

Alaya, Biligis
B.Sc Sociology (Ilorin)

Ogharanduku, 1. Victor
B.Sc Microbiology (Ilorin)

Principal Training & Dev. Officer

Principal Research & Dev. Officer

Prin. Training & Dev. Officer

Senior Training & Dev. Officer

Senior Training & Dev. Officer

Senior Training & Dev. Officer

Senior Training & Dev. Officer

Training & Dev. Officer |

Training & Dev. Officer 11

Training & Dev. Officer I1

Planning Research & Dev. Officer II

19

Industrial Relations, industrial Psychology, Labour Law
ICT, Entrepreneurship & Skill Development

Industrial Sociology & Labour Relations
Developmental Studies & Methods

Conflict Management

Gender Development, Sociology
Industrial Relations, Enterprise Development

Collective Bargaining, Labour Laws, Entrepreneur &
Labour Management Relations

Leadership Management & Entrepreneurship

Organizational Behaviour, Conflict Management,
Collective Bargaining, Leadership development

Political Philosophy, International Migration/
Brain Drain, Industrial relations

Labour Economy, Human Resource Management,
Political Economy

Gender Issues, and Employment Relations

Occupational Safety & Health, and Social Protection



MICHAEL IMOUDU NATIONAL INSTITUTE FOR LABOUR STUDIES, ILORIN, NIGERIA

COURSE NOMINATION FORM

COURSE TITLE: ...ttt ettt ettt sttt ettt b et e bttt e e bt e ot b e st et st b et e s et et b et e st et et e b et e st eat b esebentebentenesbenteneas
NAME OF ORGANIZATION: ..ottt ettt ettt et ettt a ettt s ettt s et s et e s e et se et asese st eaeseneesaenennenen
ADDRESS OF ORGANIZATIONE: ...ttt ettt et ettt et s b et b et bbb et e et b et e b b et e b et e st e b et b et e st ese b et est e st esenseenesentenes

BUSINESS OF THE ORGANIZATIONE: ...ttt ettt ettt sttt ettt b e sttt b ettt b et e bt e e s et e st ese b et e st ebentebetentenessenees
NOMINATING OFFICER: ...ttt ettt ettt ae sae et a ettt sttt b et b e s et b e s et sese e s e st st ese st ese et ebeneseseneasenenernes
POSITION IN ORGANIZATIONE: ..ottt ettt ettt ettt ettt ettt b et ettt s b et et a et e st e b et e st et e et be b ea e b et e st s be b et ese st entesenseneesentne
NAME OF NOMINEE: ...ttt ettt ettt ettt st ettt bbb s et s et b et s et s bt et s bt e e b e st s e s et be et esent et esentesenentsen
RANK (OR DEPT) OF NIMINEE: ..ottt sttt ettt et s sttt s bt bttt b ettt st et st s et et st aesebettacsebetas
MODE OF PAYMENT CHEQUE CASH (Please tick)

[ RETEDY NMOMUINALE: ...ttt ettt st e b ettt st bbbttt e 4 s e b e b e st st b e b e s e s e st et et et et et ebeseseseae et e b esese et et ebebebesenerttssnsas

For the above titled COUTrSe NOLAING At: ....cccoveueuiiiie ettt ettt ettt st sttt st et et bese e eeeas

Name of Nominating Officer Signature Date
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